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Sustainable Growth — Our Future

Paul Y. Engineering Group Limited (“the Group”/"PYE")
recognises good corporate citizenship as the key to sustainable
growth. Our Corporate Social Responsibility (CSR) vision adopts
a broad and long-term perspective that permeates the strategic
decision-making processes of every aspect of our business
operations. While driving business development, we seek to
deliver sustainable solutions and lasting value to the communities
in which we operate.

This year, we once again participated in the CSR Index Scheme
of the Hong Kong Quality Assurance Agency, which measures
an organisation’s CSR performance against the ISO 26000 Social
Responsibility Standard. We are proud to have scored 4.9 out of
the 5-point scheme, acknowledgement that our tireless efforts
to fulfill our CSR goals have borne fruit. Further, as a member
of the United Nations Global Compact, we continue to maintain
high international standards in the areas of human rights, labour,
environment and anti-corruption.

From corporate governance to employee development,
occupational safety and health, environmental protection and
community investment, our business is guided by our CSR
and sustainability principles, and we take every opportunity to
innovate on the job. PYE remains committed to creating a better
future and lasting common value for our stakeholders.
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*  This annual CSR Report describes the initiatives of the Group and its progress with regard to CSR issues during the financial year of

2018.
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Operational
Practices

EEER

INTEGRITY
AND
ACCOUNTABILITY
IN BUSINESS
OPERATIONS
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We highly value our long-term business partners and have
established a platform of mutual cooperation for win-win
outcomes.
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Bedrock of Solid Corporate Governance

Sound and effective corporate governance is pivotal
to the long-term success of the Group. We remain
committed to maintaining a high standard of corporate
governance in strict compliance with the business
ethics, corporate integrity, and applicable laws, rules
and industry standards of the jurisdictions in which
we operate. Our governance policy is founded on
accountability and enhanced transparency to meet
the needs and interests of the organisation and its
stakeholders. Our approach towards corruption and
bribery has always been one of zero tolerance. A
sound, independent internal monitoring system is
firmly in place to uphold integrity and accountability
in our day-to-day business operations, and a whistle-
blowing mechanism is available for reporting actual or
potential violations of the Code of Conduct and other
irregularities.
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Comprehensive CSR Governance Structure

CSR is at the heart of our governance policy. In February 2010,
we set up the Corporate Social Responsibility Committee
comprising members drawn from the management tier of
business units across the Group to ensure formulation of effective
CSR policies that would incorporate sustainability into daily
operations. In addition, the Group’s Safety, Health, Environment
and Quality Management Committee, led by top management,
effectively prompts and administers environmental protection
and health and safety management systems and practices in all
departments and ensures that all related principles are adopted
across the board.

On-time Quality Management

The Group’s quality management system incorporating
sustainable business practices is updated regularly in line with
the ISO 9001 international standard. In keeping with the maxim
"a stitch in time”, our project team conducts a thorough
risk analysis of every new project to identify potential risks in
advance and formulate and implement risk-mitigating measures
that incorporate CSR and sustainability practices. Our quality
objectives ensure minimal wastage.

Continual Supply Chain Management

Suppliers play a vital role in the management of our quality
standards and sustainability practices. As a veteran large
contractor, the Group highly values our long-term business
partners and has established a platform of mutual cooperation
for win-win outcomes with contracting services of the best
quality.

To maintain this high standard of service, we have also put in
place a performance evaluation system for our business partners,
including continuous evaluation of CSR and other aspects. In
addition, we identify potential suppliers and sub-contractors
to ensure ready availability of quality resources and services to
support business operations.
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We celebrated two wins — one for Construction/Engineering and the other for Community Service/Regional
Development — at the HKIPM Project Management Achievement Awards 2016.
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French International School Tseung Kwan O Campus

Ensuring Quality Right on Time

As a main contractor of the Tseung Kwan O campus of the
French International School, the school’s fifth campus in
Hong Kong, the Group proactively proposed a variety of
measures to ensure superior construction quality and on-time
completion. They included:

— Adopting Glass-fibre Reinforced Concrete (GRC) for panel
construction in lieu of Precast Concrete Component
(PCC), enabling assembly and installation procedures to
be carried out off-site for time saving and convenience;

- Adopting top-down construction methods for some
sections of the building so that construction of portions
of the upper floors could be completed first to enable
flexibility, leading to better time control and time saving;
and

— Installing Glass-fibre Reinforced Gypsum (GRG) panels
for the acoustic architectural features of the lecture hall
replacing more complicated procedures. Thus procedures
were streamlined and there was greater construction
accuracy, as well as enhanced productivity and efficiency.

As seen above, the project team identified well in advance
the risks that would have delayed completion, and proposed
alternatives that significantly reduced energy consumption,
construction complexity, and safety and environmental
hazards.
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Employee
Development
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BUILDING A
MUTUALLY
SUPPORTIVE WORKING
ENVIRONMENT
WITH HEART
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A Fair and Friendly Workplace

The Group takes a caring approach to employee development
and strives to create a work environment in which staff will
thrive. Our success and achievements are shaped by our people.
We carefully recruit high-calibre talent and provide them with a
supportive environment with a variety of opportunities to grow
at every stage. Our human resources policy strictly complies
with employment laws and regulations and we offer competitive
remuneration packages and plenty of training and career
prospects. The Group operates an equal opportunities workplace
where discrimination is not tolerated and staff can function
without fear of age, sex, race or other biases.

Work-life balance is an important part of our agenda. We have
put in place a series of family-friendly policies and practices,
including compensation leave, marriage leave, paternity leave,
compassionate leave, volunteer leave, and festival leave to
enhance quality of life. Always striving to create a harmonious
working environment, we have created a mutually — supportive
culture with heart. In the year under review, we were proud to
receive once again the Happy Company Label, presented by the
Promoting Happiness Index Foundation for the success of our
efforts to ensure staff well-being.
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Valuing Talent Development

The Group devotes considerable resources to staff training and
development so as to keep talent up-to-date with the best and
latest practices in their areas of expertise. Our Graduate Trainee
and Non-Graduate Trainee programmes support professional
development by sponsoring course fees, while further education
funding and examination leave encourage employees at all
levels to top up their qualifications and embrace continuing
education related to their scope of duties and career aspirations.
Meanwhile, our training department rolls out seminars and
workshops on a variety of subjects, from building techniques
to computer technology, safety and environmental protection,
stress management with Chinese medicine, and even tea and
health. These courses are selected to not only educate staff
but also broaden vision and help our people thrive in the ever-
changing business context. They also provide opportunities for
staff to explore their interests and achieve a healthy work-life
balance.
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Our Graduate Engineers visited Hong Kong's First Automated
Rebar Processing and Assembly Plant.
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Bottoms-up moment at our Spring Dinner, a precious occasion that
brought staff together to celebrate the Lunar New Year.
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We continued to participate in recruitment fairs at various
tertiary institutions throughout the year to attract new talents.
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We are very proud of the achievements of our football team who
notched up several remarkable wins in industry competitions.
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Geographical Distribution of Employees (%)
EEZMER D (%)
3% 1%

10%

86%

TEHEFERE

Employment Types (%)
EEL R (%)

10%

Monthly Paid
Hong Kong &% Permanent Staff
¢ \ R#&MAT
Macau 2P Monthly Paid
PRC Contract Staff
@ pemE R¥ANAT
@ Singapore AN Daily Paid Staff
HHET
Gender Distribution of Employees (%) Training Categories (%)
EBZIERI DT (%) ZHIERIZEE R (%)
3%
0% 75% >3% 17%
@ Company Information
AAEH

Male B1&
@ Female &%

Environmental,

Health & Safety

BE - RERZE
Information Technology
ERRHT

Legal Issues

EEEE
Management Skills
BRI

Technical Skills
& Experience Sharing
il k& smo =

17%

Training Hours of Different Employee Categories

e 8185l K 15 511 B 2R

5.14

2 66 4,943.5
1,539
Executive Middle General
Management Management Staff
SREEANE HRERAS —fRET

Average Training Hours

® Ty IE

PS Total Training Hours

K3 51| B
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average training hours (including in-house training
courses and external training courses arranged
by the Training Department) of each employee
category.
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Innovation-Driven Project Design
Training to Embrace BIM Era
Our business is driven by a combination of experience,
advanced technology and sensitivity to market dynamics.

The 2017 Policy Address of the HKSAR Government clearly
positions Building Information Modelling (BIM) as an integral
part of the design and construction of major government
capital works projects starting in 2018. It also promotes BIM
use in private construction. PYE is a pioneer in the use of BIM
in construction in Hong Kong. For years, we have incorporated
BIM in our construction project cycles, increasing the Group’s
strengths and competitiveness in the industry. BIM resources
are allocated to all processes, from hardware to software,
technical support and training.

Keeping staff at the forefront of BIM technology’s cutting
edge is a priority. To this effect, our “BIM for All to Use”
program invites experts to share their BIM knowledge with
our senior management and frontline staff from various
departments. Staff also gain valuable hands-on experience of
BIM at different work stages, namely design, construction and
facility management and so they are able to develop expertise
in effective implementation of BIM to streamline project
design and planning and increase efficiency as well as shorten

construction time.
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Health and
Safety
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HIGH STANDARDS
OF OCCUPATIONAL
SAFETY AND
HEALTH
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Safety Management and Education

The Group assigns utmost importance to providing a safe and
healthy working environment for our people. Our “Safety, Health,
Environmental and Quality Policy Statement” ensures compliance with
all relevant laws and regulations and guides all levels of stakeholders,
from employees to management and partners, in the implementation of
our safety and health practices. Our “Safety, Health, Environment, and
Quality Management Committee”, composed of senior management,
oversees these protocols through regular meetings on occupational
safety and health issues. The committee also follows up, monitors
and reviews concerns to identify, assess and reduce risk. Further,
construction procedures are continuously fine-tuned to enhance
occupational safety and health performance.

Education for employees to enhance safety awareness remains a
priority. Regular safety seminars and workshops are held to ensure
that employees gain a thorough understanding of safety procedures
and mechanisms. Our Safety and Environmental Department regularly
produces vibrant safety videos for staff education. In addition, the
Safety and Environmental Protection Newsletter listing industry news,
regulations and information on occupational safety and health, was
launched to remind staff of the importance of strict compliance with
related laws and regulations.
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Safety Measures on Site

Additional safety measures are introduced in response to
different site conditions. For example, safety bulletin boards
related to high-risk works lifting, work platforms, chemical goods
and confined spaces, along with personal protective equipment,
are available at construction sites. Equipment to prevent falls as
well as emergency response manuals are also provided.

The physical and mental health needs of construction workers
are acknowledged and addressed. For example, drinking water
areas, covered seating and mist fans are installed to ease the
pressure of hard labour and improve comfort. Site nurses are also
present to monitor workers’ health.

Work Injury Statistics
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Note: The above table sets out the type and number of work injuries, and
average lost days per case due to work injuries recorded at 52 of our local
project sites.
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Virtual reality simulation is now a part of all our safety training
programmes. A staff member familiarises herself with the actual site
environment through 3D simulation.
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Our internal safety regulations are stricter than the regulatory
standards.
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Lamma Power Station Extension Project

Zero-Heat Stroke Record Wins Bronze Award

Working outdoor in Hong Kong's hot and humid summer
can lead to heat stroke. For our project team undertaking civil
and building works for Unit L10 of the Lamma Power Station
Extension, prevention was the solution. The “Program to
Prevent Heat Stroke at Work”, with “Say 'no’ to Heat Stroke”
as a slogan, was an important component of our site safety
management measures. It proved very successful, with a “zero
heat stroke” record throughout the duration of construction.
The initiative also won the “Best Programme to Prevent
Heat Stroke at Work"” Bronze award of the “Construction
Safety Promotion Campaign 2017" jointly organised by the
Occupational Safety and Health Council, Labour Department and
the Construction Industry Council.

A multi-pronged approach was adopted to achieve the “zero”
heat stroke record. In addition to requiring workers to participate
in the “Prevention of Heat Stroke” induction training at the
time of entry, heat-resistant equipment such as portable air-
conditioned tents and drinking water equipment were also
made available. In addition, heat-resistant working gear such as
sunshade brims for helmets, helmets with battery fans, anti-Uv
cooling hand sleeves and cooling sprays for shirts as well as ice
towels were distributed to the workers.

In another precautionary measure, workers aged 60 or above
underwent compulsory body temperature and blood pressure
checks daily before commencing work on the construction site.
As the small excavator cab is generally open and has no air-
conditioning system, the project team innovated by installing
external mini-generators, air conditioners and a transparent
plastic screen to improve the cab working environment. The
resulting cool environment lowered the risk of heat stroke for
the cab operators.
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Environmental
Protection
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SHOULDERING
RESPONSIBILITY

FOR ENVIRONMENTAL
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Fostering Green Construction

As a responsible corporate citizen, the Group is committed to
building sustainable communities. The principles of sustainability
are incorporated into every aspect of our business operations.
Our environmental and energy management system is in
compliance with international 1ISO 14001 and ISO 50001
standards. We also embrace innovation and make the best
use of technological advancements. Building Information
Modelling (BIM) technologies are an essential part of the life
cycles of our construction projects, improving project accuracy
through comprehensive simulation and pre-viewing of design,
construction and monitoring processes, which allows for better
management of environmental resources, costs, quality, and
health and safety risks, and fosters green construction. During
the year, the Group received “The Innovative Use of BIM
Technology (Commendation)” at the “Quality Public Housing
Construction & Maintenance Awards 2017" organised by the
Hong Kong Housing Authority.

In addition to the Safety, Health, Environment and Quality
Management Committee led by top Management, the Group
holds regular meetings to review existing works, monitor
progress, and plan and implement new initiatives to improve
energy saving and reduce emissions and waste.
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Energy Saving

Devising and issuing the Energy Policy Statement to
ensure that all levels of staff take responsibility for the
implementation and effectiveness of our energy-management
measures;

Using plant and equipment with high energy efficiency;

Purchasing low-energy embodied construction materials,
products and services;

Participating in the “Earth Hour” organised by the World
Wide Fund for Nature to combat climate change and raise
awareness of energy saving; and

Signing the "Energy Saving Charter 2017" initiated by the
HKSAR Government, and committing together with our staff
to implementation of the energy-saving measures stated in
the Charter.

Water Saving

Reusing treated waste-water for vehicle and wheel washing at
sites to reduce water wastage; and

Placing notices to encourage water saving at prominent
locations in offices and sites.

Gas Emissions Reduction

Proposing various low-carbon environmental initiatives at the
beginning of the bidding process of construction projects and
adopting systematic scientific processes during construction;
and

Participating in the “Green Hong Kong e Carbon Audit”
campaign organised by the Environmental Protection
Department to become the “Carbon Audit « Green Partner”,
and signing the Carbon Reduction Charter.

Pollution Reduction

Using the Quality Powered Mechanical Equipment as labelled
by the Environmental Protection Department; and

Donating desktop computers and LCD monitors to Caritas—
Hong Kong, to be gifted to the needy, either free or at cost.
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Tempurar]r Waste Storage biéa

Temporary waste storage areas on sites helped to maintain tidiness
as well as reduce emissions and pollution.
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By recycling water for truck washing on construction sites, we were
able to save water and reduce pollution.
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University of Chicago, Hong Kong Center

Conserving Heritage and Preserving Nature

Along with the growing awareness of conservation in
the community, the conservation of historic buildings has
attracted attention in recent years. Heritage restoration
and revitalisation projects have become common in the
engineering and construction industry, and as such the

restoration of historic buildings is now one of our major
business focuses. We have participated in a number of such
projects, including the former detention centre on Victoria
Road, a Grade Il historic building which was transformed
into the Hong Kong Center for the University of Chicago.
The site has panoramic views of Hong Kong Harbour and
abundant greenery. To respect both the heritage value
of the existing building and the site’s natural beauty and
location, the new campus was designed as a “treehouse of
knowledge”.

Healthy trees are precious resources. The project team
strongly recommended maintenance works for trees located
in the site areas. Qualified and experienced tree consultants
were employed to conduct tree risk assessments and a series
of maintenance works were carried out to protect the trees.
These measures included insect control and installation of
chain link fences to ensure healthy growth of the protected
trees, demonstrating PYE's commitment to environmental
protection.
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Environmental Performance

RR&xR

Carbon Emissions Intensity

(Tonnes CO,e) (Tonnes per HK$ million project revenue)
Tt 4k 1 B BE

(A —FthEE) (AW SEEBTEBENRA)
Scope 1 2,729 0.95
# s
Scope 2 1,297 0.45
Esi=
Scope 3 32 0.01
# IS

Note:  The above figures indicate total carbon emissions and their intensities from five local projects with highest revenue for the Group. Scope 1
includes energy direct emissions; Scope 2 includes energy indirect emissions; Scope 3 includes electricity used for fresh water and sewage
processing.

M : AEBFERIEEAMAEASERAZIEREANERINERERE OB 12ERREEER: $B 20 EREEEN
HEIDERKEERFTKEENAE -

Intensity
(Kg per Vehicle)
EE
(FR BHH)
Sulphur Oxide Emissions 0.36 0.04
from Vehicles
BERETmEERE

Intensity
(Tonnes per HK$ million project revenue)

)
(AW, SEEBETELKA)

Non-hazardous Waste 47,023 16.29
BEEVE
Intensity
(kWh per HK$ million project revenue)
kWh BE
TRE (FTERE "SEEEBTEAKRA)
Electricity Consumption 2,543,427 880.91
HE=E
Diesel Energy Consumption 10,753,977 3,724.60
SOmEE
Petrol Energy Consumption 239,174 82.84
RS
Intensity
(m3 per HK$ million project revenue)
BE
(5K SEEBTEERA)
Water Consumption 75,496 26.15
AKE

Note: The above figures indicate total sulphur oxide emissions (private cars only), total non-hazardous waste, total electricity consumption,
total diesel energy consumption, total petrol energy consumption (private cars only), total water consumption and their intensities
from five local projects with highest revenue for the Group.

M : AESFRATIEERAMAEASSRAZIRBEENASHRERE (REBELRE)  EZEVEE  LAEE  BLEHREE R
ARREE (REELRE)  BRAKEREFTE -

o)
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Community
Investment

ElEtE

CREATING

SOCIAL VALUE
ALONGSIDE
ECONOMIC VALUE

REHEEE

REREELT

Nurturing Young Talents

PYE has been based in Hong Kong for over 70 years. While
creating economic value through our business operations, we
take every effort to support the local community. The Group is
sincere in its belief that creating social value is as important as
generating business profits. To this effect, we actively engage in
community support through education, charity and social service
and strive to be a positive presence in society.

Last year, our efforts towards nurturing new talent in
construction were recognised by the Hong Kong General
Chamber of Small and Medium Businesses. We participated in
the Chamber’s Partner Employer Award for the fifth consecutive
year and were honoured with an Outstanding Enterprise Award
and the Partner Employer Award 5 Years logo, in recognition
of the opportunities we have made available to local tertiary
graduates in the past five years. We firmly commit to continuing
these efforts to nurture new talent in the construction industry in
the future.

BB EE
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Caring for the Needy

Every year, the Group joins hands with non-profit organisations
to hold community activities that extend the reach of social
service to people with different needs. As in previous years,
our volunteer team joined the Neighbourhood Advice-Action
Council last year to visit the elderly in Lam Tei, Tuen Mun before
the Mid-Autumn Festival. Besides, they visited the mentally
challenged at Harmony Manor, Sha Tin in February this year.

The PYE volunteer team underwent an unusual training
experience when the Volunteer Committee organised a visit to
the Dialogue in the Dark exhibition in Mei Foo in June 2017.
They experienced the day-to-day life of the vision-impaired as
they navigated their way through pitch darkness. They also
attended a braille workshop and an experience-sharing session
with visually-impaired individuals to gain a better understanding
of the world of those without sight and to broaden their helping
skills.

Making Generous Donations

Donating goods or funds is a way to give back to the community.
Last year, the Group donated 700 kilogrammes of rice to the
People’s Food Bank at St. James’ Settlement. Our volunteers also
helped to pack the rice in small packets for easy delivery to those
in need. In addition, surplus construction materials including
ceramic wall tiles were donated to Longevity Design House,
a social enterprise that provides low-cost home renovation
services for the elderly. On the one hand, these donations help
to renovate homes for the elderly, and on the other, they reduce
wastage by fully utilising surplus construction materials.

This year, the Group made charitable and other donations of
approximately HK$541,000 in support of community welfare,
environmental protection and safety initiatives.

JTALC :-., ‘IN THED#RH
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w - T
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A visit to the “Dialogue in the Dark” Exhibition Centre took our Our volunteer team is just five years old and has participated in over 50
voluntary activities of different scales and natures.

SEZTIHBRIEZSBBOEF  E2HBBSOBBAKNHETED -

volunteers into the world of the visually impaired.
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PYE Sponsors Central District Cultural Tour

A History Lesson on Building Hong Kong

This year, we joined the Conservancy Association Centre for
Heritage (CACHe) in organising the “All About Engineering —
Constructions in Central District” cultural tour.

About 30 people joined the walk which took in a number of
PYE landmark constructions in Central, namely The Center,
Cheung Kong Center, China Construction Bank Tower and
the Central Mid-Levels Escalator and Walkway System. Our
engineers acted as docents and shared with participants
their experiences. The group learned a great deal about
construction, including different construction methods
adopted in accordance with the geographic environment
and how engineers use technology for a range of purposes,
from protecting heritage buildings to constructing pedestrian
subways, skyscrapers and the Mid-Levels escalator system.
They also learned how BIM technology has been facilitating
efficient construction in recent years.

By tracing the development of Central and sharing stories
of building construction in Hong Kong, the Group hopes
to educate the general public on the finer details of Hong
Kong’s urban landscape.
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Quality Management Awards [ & 2 €18

Scheme Award Awardee Organiser

=T &l #®15 BREN FTWEN

Project Management Winner Studio City Hong Kong Institute of
Achievement Construction/Engineering Category TR Project Management

Awards 2016 A2 BRI EREES
BEREEAR216 2 TRMAS

Winner

Community Service/Regional Development

Category

N

[ AR 75 15 B R 48 R
NEC Awards 2017 Highly Commended Re-provisioning of The United Kingdom's NEC
2017FEEFH TR E4X NEC Contractor of the Year 2017 Kennedy Town Swimming  Users’ Group
K #2 = [E &S % Pool (Phase 2) EEFTREAHNAFHA

2017 FEFH TIRA A —HAER BEMBBEXEEET &

2 (8 =H)

Construction
Manager of the
Year Awards 2016 in
Hong Kong
ERARHEERE
2016 F A

Gold Award
New Works and A&A Works Category
S REE AR

Re-provisioning of
Kennedy Town Swimming
Pool (Phase 2)

REMBMBFXCEET
R(E-H)

The Chartered Institute of
Building (Hong Kong)

REFHFEERE (B
%)

Asia Pacific Project

High Commendation

Re-provisioning of

Asia Pacific Federation of

Management Construction/Engineering Category Kennedy Town Swimming  Project Management
Awards 2017 SEZE Pool (Phase 2) DAIBE BEEE
0175EEHAEE 2/ TRER B2 B i B K B E T

K 8% B(EZH)

Quality Public The Innovative Use of BIM Technology Paul Y. General Hong Kong Housing
Housing (Commendation) Contractors Limited Authority
Construction & New Works Projects — Outstanding REZELZEGR AR BEEREZES

Maintenance
Awards 2017
BEAHEERE
RREFBG AR
2017

Contractors

REGERBRERMBIFER (X5)

MIRER - AEE
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Health and Safety Awards @Rk Z 2 1818
Scheme Award Awardee Organiser
=t & ®17 BREMN EWEMN
Construction Bronze Award Lamma Power Station Occupational Safety

Safety Promotional
Campaign 2017
BEXRZEERRE
E)2017

Best Program to Prevent Heat Stroke at
Work

3 42

RERD TR Z5 2

Extension Civil and

Building Works for Unit L10

O EERERI D TR
BEATERKNETR

& Health Council/
Labour Department/
Construction Industry
Council
BEZ2REER %
TREREEEZRS

23rd Considerate
Contractors Site
Award Scheme

Merit Award
Considerate Contractors Site Award
Non-Public Works — New Works (Group A)

West Island Line Contract
No. 713 —Re-provisioning of
Kennedy Town Swimming

Development Bureau/
Construction Industry
Council

EBEAEHEE 2 ERHE Pool (Phase 2) BRRAMEEXZS
B NGRS AAESRENT13-REH

FIBHIE— FEIRAH WK EEETIR(EZ

H)

Merit Award

Outstanding Environmental Management

& Performance Award

BRE

HRERREEIR R
HKCA Safety Awards HKCA Safe Person-In-Charge Award Excavation and Lateral Hong Kong Construction
2016 TEEEE Support and Piled Foundation ~ Association
EEEEEHEER Works for Happy Valley BEREENE
Z & K4#82016 Clubhouse Extension

HKCA Safe Supervisor Award
TRETHR

BHELEMBERLETRE

HKCA Safe Person-In-Charge Award
et E#

Construction of Public Rental
Housing Development of
Choi Fook Estate Phase 3 and
Sports Centre, Kwun Tong
BEVETE=HAHXE
EREBEERREELEIR
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Health and Safety Awards (Continued) 2EE R Z 25818 (@)

Scheme Award Awardee Organiser

=T &l #®15 BREM FHWEN

HKCA Safety Awards HKCA Safe Supervisor Award Construction of Home Hong Kong Construction
2016 LTRETH Ownership Scheme Association
EREEEHEER Developments at Mei Mun EARERS

Z 2 K#2016 Lane Sha Tin Area 4C, Pik Tin

St. Sha Tin Area 4D and Hin
Tin St. Sha Tin Area 31
WHE mtiﬁi ¢
FADREHBAKRDHA
mE%EﬁEF%FJ%
BHETR

HKCA Proactive Safety Contractor Award
BB ) & 2 A R

Paul Y. General Contractors
Limited
REZELEFRA

HKCA Proactive Safety Contractor Award
TR HE B i B R R g B

Paul Y. Construction &
Engineering Company Limited

REZETIREZAR QA

Construction
Industry Safety
Award Scheme
2017/2018
BEERZRTRB
£/2017/2018

Good Performance Certificate
Safety Team

RgKRBFE

Z 2B h

Main Contract Works for
Residential Development at
128 Pok Fu Lam Road
SERMB 128K FEHRIE
H

Labour Department/
Occupational Safety

& Health Council/
Development Bureau/
Hong Kong Housing
Authority

Sl BEZER
R ZERBREE
FEZES®

Construction Sites

The Best Construction Sites Housekeeping

Building and Civil

Drainage Services

Housekeeping Award Maintenance and Minor Department
Award Scheme Maintenance Contracts of O & M Branch Works to DSD Plants and RiGE
(2017) Category Facilities (2016-2020)
T ih B2 48 B 5+ &) xE T 2R 58 REEME REERIEZ
(2017) HIEEH (BRIEHER) AR BFREIAREERNET
2 (2016-2020)
Green Awards R{R 3818
Scheme Award Awardee Organiser
5T &l 815 BREN EFWMEN

Hong Kong Green
Organisation
Certification

EREREBEBRAR

Excellence Level

West Island Line Contract

WasteWi$e Certificate No. 713 — Re-provisioning of

F R E'J Kennedy Town Swimming

Rl R B Pool (Phase 2)
BAAESHEENT7I13—2EH
WK EEETIR(EZ
H)

Good Level Construction of Home

WasteWi$e Certificate Ownership Scheme

Eﬁ?iﬁﬂﬂ Developments at Mei Mun

BEEE Lane Sha Tin Area 4C, Pik Tin

St. Sha Tin Area 4D and Hin
Tin St. Sha Tin Area 31
\’J‘EH%4C|£%@$ ’J\
§E4D o EH %T J//(& /J\
JNEEEEEERERE Jr%IJ
BETRE

Environmental Campaign

Committee

REEHPEE S
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Green Awards (Continued) IR{R 321 (@)
Scheme Award Awardee Organiser
=t &l ®Ig BREN EWEMN
Hong Kong Green Basic Level Construction of Environmental Campaign
Organisation WasteWi$e Certificate Public Rental Housing Committee
Certification B AR Development of Choi RIBEHEZES
EERERBRE REREE Fook Estate Phase 3 and
Sports Centre, Kwun
Tong
BREVEME=H K
FEREBEHBERIER
TiE
Basic Level Lamma Power Station
WasteWi$e Certificate Extension
B R Civil and Building Works
B RE 7R for Unit L10
MY EERERT D
THRBEERALEIK
g2
Hong Kong Green Basic Level Lamma Power Station Environmental Campaign
Organisation EnergyWi$e Certificate Extension Committee
Certification AR Civiland BuildingWorks ~ IRIEEHZE €
EEZREHBRE EipEE & for Unit L10
F Y EEHERE D
TIHREERALTERAKR
g2
HKCA Hong Kong 2017 Environmental Merit Award Paul Y. General Hong Kong
Construction 2017 RREBESE Contractors Limited Construction Association
Environmental REZEZEFRAA BHEERERE

Awards
ERREEDEES
EERRKE

Paul Y. Construction &
Engineering Co. Limited

REZETEARAQA

Paul Y. Builders Limited
REZEFR AT

Paul Y. Foundation
Limited
REMHEF R A A
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Community Awards 1 E R 7§ 5818
Scheme Award Awardee Organiser
=t &l %18 BREN EWEN
Happiness-at-Work Happy Company Label Paul Y. Engineering Group  Promoting Happiness Index

Promotional Scheme

2017
(AL IT/EREIERE
st #2017

O b E R

Limited
REZESBGRAA

Foundation/Hong Kong
Productivity Council
BERAREEHES
REBEBEENRER

HKQAA CSR Index CSR Advocate Mark Paul Y. Engineering Group  Hong Kong Quality
HKQAALEHEE (EHEERELEEEEH Limited Assurance Agency
FIEH RERXEEFRAR BHERERER
Partner Employer Outstanding Enterprise Paul Y. Engineering Group  The Hong Kong General

Award 2017/18 HHbE Limited Chamber of Small and
R¥EHE R EFFE Partner Employer Award 5 Years Logo REZZSEBRAA  Medium Business
2017/18 REAB RS+Ew BERRNAICEERS
The 8th Hong Outstanding Corporate Citizenship Logo Paul Y. Engineering Group  Hong Kong Productivity
Kong Corporate Enterprise Category Limited Council

Citizenship Award BHCERAREFIZEFR RERESBEERAR BEEENRER
Scheme 1A R

BENEEBELED

R&t &

Caring Company Caring Company Logo Paul Y. Engineering Group  The Hong Kong Council of

2017/18
201718 E[EH &
ERIE

Limited
REZZESEBERAA

Social Service

FALEREHE
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